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Auden Techno Corp. (hereinafter referred to as 'the Company') adheres to a culture of integrity in
all business activities and actively prevents any forms of bribery, corruption, and other dishonest
behaviors. To implement integrity in operations and establish clear anti-bribery and
anti-corruption guidelines, we hereby formulate these Anti-Corruption and Anti-Bribery
Management Regulations (hereinafter referred to as 'the Regulations') for compliance.
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The scope of these Regulations applies to the Company and its directors, managers, employees
(including both regular and non-regular employees, dispatched employees, etc.; hereinafter
collectively referred to as 'employees'), appointees, and substantial controllers, as well as the
directors, supervisors, managers, employees, appointees, and other organizations with substantial
control capacity of its subsidiaries (hereinafter collectively referred to as 'the Company
Personnel).
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Legal and I.P. Office
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To assist in the coordination of the revision, implementation, interpretation, and
consulting services related to the anti-bribery management system procedures, as
well as the integration and coordination of other operational procedures related to
the anti-bribery management system;
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To regularly promote and coordinate the integrity management risk assessment
processes, and to review the results of the risk assessments;
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The revision of contractual clauses related to anti-corruption and anti-bribery;
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To establish an anonymous reporting channel through which employees can report
any suspected corruption and bribery activities.

Human Resource Dept.
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To conduct annual training sessions for employees on anti-bribery policies and reporting
mechanisms.
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Audit Office conducts an annual review of the company's anti-corruption and anti-bribery
measures to ensure the effectiveness of the policies.
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Improper Benefits
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Refer to any improper payment behavior in a business context aimed at the following
purposes: directly or indirectly providing or giving anything of value (including but not
limited to any form or title of money, gifts, commissions, positions, services, preferential
treatment, rebates, facilitation fees, hospitality, entertainment, reciprocal relationships, work,
internship or educational opportunities, advantages, and other valuable items) to

government officials or individuals or entities during the course of conducting business.
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To influence or obstruct the exercise of public authority or any other actions, such as
signing contracts, imposing taxes or fines, or canceling existing contracts or

contractual obligations;
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To obtain authorization, permission, or other approvals from government entities or
government officials that the relevant units of this management system were

originally unable to obtain;
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To acquire business opportunities, bid proposals, or confidential information

regarding competitors' activities;

To influence the acquisition or termination of contractual relationships;
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To promise to provide any other improper benefits.
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Facilitation fees
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Refers to payments made to public officials, government officials, or their agents that do not
comply with legal and regulatory provisions, regardless of the amount, to expedite or ensure
the execution of routine government actions, where the public officials, government
officials, or their agents do not have the discretion to refuse to carry out such actions (e.g.,

processing visas, work permits, or access to utilities such as electricity or water).
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The Company Personnel shall not engage in or accept any activities that do not comply
with this policy or anti-corruption related laws.
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The Company Personnel shall not directly or indirectly provide, promise, request, or




0o

Auden Techno Corp

S é;TEJJ A 2 ng A5 ool > fi}ﬁ)%’fu i =y E‘ =
File Category F FT ﬂ; ’ft’}; EH'E‘? ? Ej“lﬁ = File No. Version/Edition Page
FEET: Regulations of Anti-Corruption and

Regulations Antl-Brlbery LD-003 A0 518

6.0

receive any form of improper benefits to or from clients, distributors, agents, contractors,
suppliers, or other business partners, public officials, or other stakeholders.
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The Company Personnel shall ensure that any contributions made directly or indirectly
to political parties or organizations or individuals participating in political activities
comply with the Political Donations Act and the company’s internal procedures, and
shall not be made to gain business benefits or trading advantages.
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The Company Personnel shall ensure that any charitable donations or sponsorships
comply with relevant laws, regulations, and internal procedures, and shall not be used as
a means of disguised bribery.
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The Company Personnel shall not directly or indirectly provide or accept any
unreasonable gifts, hospitality, or other improper benefits that do not conform to local
culture and business practices, and exceed NTD 3,000 (per instance), in order to
establish business relationships or influence business transactions. If such gifts or
hospitality conform to local culture and business practices but exceed NTD 3,000, the
Company Personnel must immediately notify their direct supervisor and the company’s
audit office. The direct supervisor shall evaluate whether to accept them, and the
Company Personnel shall inform the audit office of the direct supervisor’s final decision.
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Reporting and Handling of Violations
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6.2.

6.3.
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When internal or external personnel detect any actual or potential behavior or activities that
may violate this policy or relevant regulations, they may report it through the reporting
mailbox set up by The Company on its website.
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Anyone may submit a report or complaint through the reporting channels, but they should
provide sufficient information for appropriate follow-up.
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The Company is committed to ensuring that anyone who in good faith reports any clear
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violations of this policy or relevant regulations concerning the Company and its
stakeholders will not face any form of retaliation or threat, and the related contents of the
report will be kept strictly confidential.
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Corruption Risk Assessment
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Risk Identification
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Risk Sources: Identify internal and external factors within the company that may trigger
corruption risks, including:
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Identification of Corruption and Bribery Activities: List potential corruption and
bribery behaviors that may occur in business operations. For example, employees may
bribe government officials to obtain contracts or approvals, or they may accept bribes
from suppliers to facilitate transactions.
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Analysis of Contributing Factors: Identify which internal and external factors increase

the risk of corruption and bribery, such as market conditions, local laws and culture,
and the nature of the company's business.
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Risk Assessment
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Assessment of Risk Probability: Evaluate the likelihood of each identified risk
occurring, using levels such as high, medium, and low to quantify it.
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Assessment of Risk Impact: Evaluate the potential impact of each risk on the
business, ranging from financial loss and reputational damage to legal consequences.
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Risk Assessment Matrix: Combine the probability and impact of risks into a matrix
to illustrate the severity of the risks.
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Risk Control Measures
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Review of Control Measures: Examine the existing anti-corruption and anti-bribery
policies, procedures, and control measures, such as internal audits, reporting
mechanisms, and employee training.
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Evaluation of Control Measures' Effectiveness: Assess the effectiveness of these
measures in preventing, detecting, and responding to corruption and bribery risks.
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Risk Mitigation Strategies
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Development of Risk Treatment Plans: Develop specific risk mitigation strategies for
high-risk areas, such as increasing the frequency of internal audits, strengthening
contractual terms with business partners, and promoting an anti-bribery culture.
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Assignment of Responsibilities: Clearly define the allocation of responsibilities for
implementing each risk mitigation measure.
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Assessment Report
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Risk Reporting: Report the results of the risk assessment to senior management, and
if necessary, provide a report to the board of directors, along with specific action
recommendations.
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Record Keeping: Maintain records of all risk assessment processes for future review
and audit purposes.
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Continuous Improvement
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Monitoring Plan: Develop a plan for regular monitoring and reassessment of risks to
ensure that control measures remain effective.
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Monitoring Plan: Develop a plan for regular monitoring and reassessment of risks to
ensure that control measures remain effective.
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Violation Penalties
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Violations of this policy will result in severe penalties, including appropriate disciplinary actions,
with the most serious consequence being the termination of the employment contract. In addition
to the aforementioned penalties, violations of relevant anti-corruption laws and regulations may
expose the responsible individuals to significant civil liability for damages, administrative
penalties, or criminal prosecution. If business partners engage in behavior that violates this policy,
the Company reserves the right to immediately cease all business dealings with them and to
classify them as prohibited partners to uphold the company’s commitment to integrity,
anti-corruption, and anti-bribery policies.
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These regulations will be implemented after approval by the general manager, and the same shall
apply when revised.



